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15 May 1953
MMAORATTANT FOR TH RECORD

SUBJEGT: Digest of Comments by the Office Career Service Boards on
"Process ‘of Selecting New Carecer Employeas” '

Office of Training

e OT Carcer Service Board concurs in the proposal as stated
except that it is recommended that paragraph 30d.(2) be amended by
striking the second sentence re eligibility for employment in another

category.
Office of Communications

The Comrmunications Career Service Board recommends thats

a. the prooosed trial-service period of tuo years of paragraph
3.b, be carefully reviewed with respect to possible conflict
with the Civil Service probationary period of one year.

b. the Professional Gelection lanel be instructed to develop
eligibility criteria for consideration of career gtaff members
colncident with development of selection procedures based on
this policy statement.

¢. theae criteria be developed in a manner to nrovide firm guidance
in handling career zervice rembership far individuals currently
employed as well as for wrocessing new employees.

Deputy Dirsctor (Plans)

1. The DD/P Carcer Service Board concurs in the conclusions stated in
paragraph 3. with the following excentionss '

a. a onosyear trialeservice period is sufficient.
bo "non-professional® and "professional® positions be clMly dnfineda\\

2o The Board/recom-aends that final determination of sultability for career
employpent be made by the appropriate Carser Service Boards of the Apeney.
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Office of Research and Reports | | | | s}j
The ORR Careor Service Board recommends that the CIA Career Service

Board not accept the conclusions of this paper and not act favorably on ,

the recommndationeo

Office of Gollection and Msseminat_ion

The OCD Career Scrvice Board recommends thats ,l"’“ .

“a., Since the OCD Board understands that the Professional Selection
Panel does not desire to establish a separate career corps, it

recommends that the memorandum be re-phrased to avoid possible

nﬂ.sinterpretatione

"b. The Board further recomnends that the abolishmont of the

Professional Selection Panel be considered; since the mechani
for selection of permanent employees presently exists in the :
chain of command and in the Office Career Serv:!.ce Boardso [

Office of Seientific Intelligence

The 0SI Carcer Service Board agrees in principle uith the conclusioms
as stated. However, the Board belleves that paragraphs 3.a. and 3.b. should
be clarified by considering the possibility of restrictions on emnloyos
utilization during the trial-service period and by conzidering the implications
of the Veterans Prefeorence Act of 19LLi. The Board also believes that para-
graph 3.d.{2) denotes an inferior category of employees. .

Office of Nutional Fstimates

The ONE Career Service Board concurs in the conclusions as stated.

Office of Operations

The 00 Career Service Board submits the following commeme concerning
the Panel's recommendationass

a. Concurs in paragraph 3.a.

b. Does not concur in paragraph 3.b.

¢. Does mt concur in paragraph 3.c.

d. Concurs that. on completion of the trialeservice period a de-
termination should be made of an individual's suitability for
carecr employment.
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- ) COncurs in paragraph 3.g.

£, The determination of suitability for career employment should
continue tn be mads by the organizations concerned in the light
of job performance and development of job responsibility. Such
decisions by supervisory persomnel are subject to guidance and
review by the Office Carser Service Boards and to the specifically
requested advice from the Professional Selection Panel,

Deputg_mrecbor (Adm:lnistratior;)

The Office of the Deputy Director (Administratfon) does not concur in \\
the conclusions as stated, ‘ ‘

Qeneral Services Office

The GSO Career Service 'Board concurs in the conelusions as atated
except that paragraph 3.d.(2) requires clarification.

nggstics Office

The Logistics Career Service Board concurs in the conclusions 23 stated
except that a one=year trialeservice period is belleved sufficient.

Medical Office

The Medical Career Service Board concurs in the conclusions as stated
except that a wial=-gervice period of one year 158 bellewvad sufficiente

Comptroller

The Comptroller Career Service Board has mads no specific recommen-
dations concerning the Panel!s report since it assumed that the results
of the 8 May meeting would be cons:ldsred by the CIA Career Service Board.

Personnel Ofﬁce

The Personncl Career Service Board submits the follmﬂng cormentss
a, Concurs in pamgraph 380

b, Does not concur in paragraph 3.b.

¢s Does not concur‘ in paragz-aph 3eC0

d, Determination of sultability for career employment must be made
sufficiently in advance of the onseyear trial period to allow
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for ardeﬂy separation processes. No provision should bs meds,
poliocy-wisec, for retaining in another categery a person released
from employment on a carecr basis,

e. Concurs in paragraph 3.C.

f, The Board feels that the present systems; i.c., Persomnel
EBvaluation Reports with review by the Office Career Service
Boards, provides an adequate selection process for ca-ser
ermploynent under wormal circumstances.
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